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X Policy is contained within another policy
[] Standalone strategy
[] Strategy is contained within another strategy
[1No
1 No, currently under development
[] No, insufficient human resources staff
] No, don't have expertise
] No, not a priority
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Gender composition proportions in your
workplace

Important notes:
1. Proportions are based on the data contained in your workplace profile and reporting gbasédnnaire..s/[FAAABA 8 Tf 2ho7Tf100-10

Page 22 of 23






