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Date submitted: 28-May-2015 16:06:57
Unique report number: ytsujx3aki

Page 3 submfr:



Date



Date submitted: 28-May-2015 16:06:57
Unique report number: ytsujx3aki

Non-manager occupational Employment
categories status
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Date submitted: 28-May-2015 16:06:57
Unique






Date submitted: 28-May-2015 16:06:57
Unigue report number: ytsujx3aki
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Date submitted: 28-May-2015 16:06:57
Unigue report number: ytsujx3aki

4.2 Should you wish to provide additional information on any of your responses under
Gender equality indicator 3, please do so below:

Downer commenced work on the gender remuneration gap analysis during the year, however
due to
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Date submitted: 28-May-2015 16:06:57
Unigue report number: ytsujx3aki
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Date submitted: 28-May-2015 16:06:57
Unigue report number: ytsujx3aki

] No, other (provide details):
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Date submitted: 28-May-2015 16:06:57
Unigue report number: ytsujx3aki

14.3  Should you wish to provide additional information on any of your responses under
Gender equality indicator 4,
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Date submitted: 28-May-2015 16:06:57



Date submitted: 28-May-2015 16:06:57
Unigue report number: ytsujx3aki

Notification and access

List of employee List
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