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31Directors’ Report     |

The following graph shows the Company’s performance compared to the median performance of the ASX 100 over the five-year 
period to 30 June 2022.

Downer EDI TSR compared to S&P/ASX 100 median*
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The absolute performance requirement applicable to the 
third tranche of performance rights is based on the Scorecard 

























11.2 Non-executive Directors’ remuneration
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assessment of the enforceability of 
variations and claims can drive different 
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83Notes to the consolidated financial statements     |

The Group has policies to manage its overall exposure to credit 
risk as set out in Note G2(e).
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Recognition and measurement

Borrowings
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The Group has interests in the following joint ventures and associates which are equity accounted:
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All interest rates in the above table reflect rates in the currency of the relevant loan other than USD private placement notes 
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Recognition and measurement

Derivative financial instruments





























Focus Area Objective Targets Initiatives
Generational  
Diversity

To establish Downer 
Group as a sought-
after employer for all 
age-groups and as 
an organisation that 
builds a talent pipeline 
of thought leaders 
and continues to 
value experience.

Increase the 
number of graduate 
employees year-on-year.

 À Develop a strategic and inclusive Diversity Attractioneic1.2 Td
[6.2 (t)ebs 
























